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1. Introduction

Canterbury Christ Church University seeks to be a diverse community in which all individuals may participate as fully as possible. We aim to ensure that all members of the University are treated fairly and with dignity and respect. This means sustaining a culture that is free from discrimination linked to gender, colour, ethnic or national origin, age, social background, disability, religious or political beliefs, family circumstances or sexual orientation.

The University’s Disability, Race and Gender Equality Schemes and action plans lay out the steps the institution has committed to take to promote equality in these areas. This combined report constitutes an annual report for each of the schemes and is structured to reflect their aims and objectives. The relevant sections from each action plan are presented in italics at the beginning of the sections of this report. The equality schemes and action plans can be found on the Equality and Diversity pages of the University website

In addition to reporting on the three equality schemes, this document outlines activities undertaken to promote equality in the areas of age, religion and belief and sexual orientation. It also contains commentary on analysis that has been conducted on a wide range of data relating to both students and staff. The data files supporting the report are either in the appendices or on the Equality and Diversity pages of the University website.

During the 2008/09 the Equality and Diversity Committee was chaired by Dame Janet Trotter, a University Governor. Professor Tony Lavender, Pro-Vice Chancellor (Dean of Social and Applied Sciences) took the strategic lead for Equality and Diversity for the Senior Management Team. The Equality and Diversity Delivery Group was chaired by Moira Mitchell, the Equality and Diversity Manager. Minutes from the meetings of the committee and the group are available on the University’s equality and diversity webpages.


2. Staff

2.1 Staff Data Analysis

Action plan references: Race C1, C2, C4, Gender C5, C9, C10, Disability C3, C4

Following initial discussion about the raw data at the Equality and Diversity Committee, analysis of staff data trends was undertaken by the Pro-Vice Chancellor for Equality and Diversity (Dean of Social and Applied Sciences) and the Equality and Diversity Manager. Trends in the recruitment (application, short listing and appointment), general population and departure of staff were analysed by disability, ethnicity and gender. Comparisons were also made between the staff profile and general population profile. These trends were then tested for statistical significance. The tables containing the key trend data are in appendix 1 and the general data tables are on the University’s equality and diversity webpages. 


Staff Data Validation Exercise

Following the University’s first staff survey in 2008, the Human Resources department conducted a staff data validation exercise in 2009. All University staff were sent forms containing the details held on them and requested to update and return the forms. A total of 1571 forms were sent out and 1317 (84%) returned which is an excellent response compared to other universities who have conducted similar exercises. The extent of staff participation in the exercise means the University can now be confident in the accuracy of its staff records.

It should be noted that the staff data validation exercise accounts for some of the marked differences in trend data across all three equality strands during this period.


Disability

During the data validation exercise 6.2% of staff declared a disability. This is a significant increase on the 1.3% recorded in the previous year and demonstrates the University’s success in encouraging staff to disclose disability and creating an environment in which they feel able to do so (see below). Nationally the percentage of staff in Higher Education declaring a disability ranges from 1.1% to 3.1%.

In previous annual reports it has been suggested that the 1.3% was due to under-reporting and this has turned out to be the case. An even higher percentage of staff (7.6% of respondents) declared a disability in the staff survey. This could have been either because the survey was independent of staff records and staff were more likely to disclose, or because proportionately more disabled people chose to participate in the survey.

In 2007/08 the number of applications from disabled people had more than doubled from the previous year at 3.5% and it fell slightly in 2008/09 to 2.9%. Analysis of the differences in the numbers of staff who apply, are shortlisted, and appointed, was not possible because of the low numbers. The proportion of disabled staff at different levels within the organisation (including professional and senior management) is consistent with the overall disabled/non disabled ratios.




Ethnicity

Following the staff data validation exercise (see above) the percentage of ethnic minority staff increased from 3.8% in 2007/08 to 4.8% in 2008/09. However whilst the percentage of ethnic minority professional and support staff increased, the percentage decreased by 0.8% for academic staff to 6.3%. For comparison, the percentage of minority ethnic people in Kent is 3.5% and in the South East of England (not including London) is 7.1% (2001 census).

The number of applications from minority ethnic applicants decreased from 14.1% in 2007/08 to 10.9% in 2008/09. Whilst an initial reading of the trend data suggests that with regard to professional and support staff, those from an ethnic minority background are less likely to progress from application to short list and from short list to appointment, this has never been statistically significant.

With regard to academic staff, there is statistically significant evidence that over the last four years applicants from an ethnic minority background were less likely to be shortlisted than other candidates. The reason for the difference between the number of applications from ethnic minority candidates and the number short-listed may be linked to the fact that some overseas applicants submit general CVs not targeted at the advertised posts, do not have the necessary professional registration or do not have, or would not be eligible for, work permits.

The trend data also appears to indicate that there is a similar pattern in the likelihood of ethnic minority candidates progressing from interview to appointment. However this was only statistically significant in the 2004/05.

There are fewer people from an ethnic minority background at professional and senior management level compared to that predicted from the ratios of academic and support staff.

With regard to staff leaving the University, over the last four years there has been a steady decrease in the percentage of ethnic minority staff leaving which halved in percentage and numeric terms between 2008 and 2009.


Gender

In 2008/09 the percentage of female to male was 64/36 which indicated a 1.5% increase in female staff over the previous year. Over recent years there has been a year on year increase in the proportion of female staff. There were variations in gender proportions amongst the staff groups used for the Equal Pay Audit (see below). 

With regard to professional and support staff, there appears to be a consistent trend over the years that women have been more likely to be short listed than men, but this was only statistically significant in the years 2005/06 and 2006/07. The same apparent trend emerges for progression from interview to appointment but this has never been statistically significant.  

With regard to academic staff, women were more likely to be shortlisted than men and this was statistically significant for the three years 2005/06 to 2007/08.  There was a similar pattern of predominantly female appointments following interview and this was statistically significant in four (2003/04, 2004/05, 2005/06 and 2007/08) of the last six years.  

Although women are more successful in the recruitment process, there are fewer women than men in managerial positions (other than the Senior Management Team) compared to that predicted from the ratios of academic and support staff. 

With regard to staff leaving the University from 2003 to 2009, there is no clear trend in relation to gender, although more women did leave the University in 2008/09.


2.2 Staff Survey Follow Up Actions

Action plan references: Disability C3, C8, Gender C4, C9, C10 and C11, Race C2, C7

The University’s first staff survey in September 2008 fulfilled key priorities from its Race, Disability and Gender Equality Action Plans. Generally staff participating in the survey reported a positive view of the University as a place to work. Disabled staff, those caring for someone with a disability and ethnic minority staff responded less positively than other staff on specific subjects. No significant differences were attributable to age or gender variations but staff on fixed term contracts were less positive in some of their responses.

The survey data analysis indicated a number of key improvement themes for the University. These were: career progression, appraisal, bullying and harassment (dignity at work), the issues faced by specific groups (disabled staff, fixed term staff, staff from minority ethnic backgrounds and staff caring for someone with a disability), managing workload and communication and engagement.

Following the survey, the Equality and Diversity Manager and the University’s Investors in People consultant Alex Taskin conducted a series of focus groups and held individual interviews with staff. Five of the focus groups gathered views on the improvement themes (one from the perspective of sessional and fixed term employees and one from the perspective of disabled employees).

One focus group concentrated on specific themes (appraisal and other management issues from the managers’ perspective). One group was split to investigate issues from the perspective of academic staff and non-academic staff separately. Although all of the agreed lines of enquiry were pursued in these groups, participants were allowed to dwell on the issues of most importance to them.

Using the staff consultation data as a starting point, members of the Senior Management Team have worked with key colleagues to develop action plans to address the improvement themes. These plans, which include a range of equality and diversity related actions, are being implemented in 2009/10.

In the staff survey career progression issues emerged as one of the areas of concern to the majority of staff. Planned actions in relation to this include a review of the fairness and transparency of recruitment and promotion. There will also be a review of data in relation to recruitment, promotion and occupational or structural segregation across gender, ethnicity and disability for all major staff groups.

The University is reviewing how data regarding internal re-appointment, promotion from Lecturer to Senior Lecturer, Senior Lecturer to Principal Lecturer, the appointment of Professorships and Readers, and re-grading applications can be reported on an annual basis and for a range of equality strands.


2.3 Equal Pay Audit

Gender Action plan references: C7 and C9, Race C1, C and C4

The University has conducted annual Equal Pay Audits since 2006 and the results have been reported in its Equality and Diversity Annual Reports. In 2007/08 a new timetable was agreed for the production and analysis of staff data, including the Equal Pay Audit. As a result the data tables and analysis for the latest Equal Pay Audit will be included in the 2009/10 Annual Report.

The raw data for the 2008/09 Equal Pay Audit have been scrutinised for this Annual Report and no significant changes have emerged since 2007/08. In that year the audit indicated that pay for all grades was within the 5% variation band established by the former Equal Opportunities Commission. The University therefore continues to provide equal pay for equal work to men and women.

Following the substantial increase in disclosure of disability and ethnicity amongst staff during the data verification exercise, ethnicity and disability will be included in future pay audits. 




2.4 Staff Development

Action plan references: Disability C4 and C7, Gender C1, Race C3 and C6

As in the previous year, during 2008/09 all new staff have been automatically enrolled on the Introduction to Equality and Diversity training session delivered by the Equality and Diversity Manager. These introductory sessions raise awareness and often lead to further engagement between staff members and the Equality and Diversity Manager. The Equality and Diversity Manager has also provided information, training and awareness-raising sessions to individual departments.

The introductory sessions and departmental sessions undertaken in 2008/09 are listed in the table below, along with cultural awareness training commissioned by the Staff Development Office.

Equality and Diversity Training Sessions 2008/09

	Training
	Date
	Location
	Delivered by

	Intro to Equality & Diversity
	10/09/08
	Canterbury
	E & D Manager

	Intro to Equality & Diversity
	12/09/08
	Canterbury
	E & D Manager

	Intro to Equality & Diversity
	07/10/08
	Medway
	E & D Manager

	English
	10/10/08
	Canterbury
	E & D Manager

	Intro to Equality & Diversity
	10/11/08
	Broadstairs
	E & D Manager

	Health, Wellbeing, Family
	12/11/08
	Canterbury
	E & D Manager

	Intro to Equality & Diversity
	04/12/08
	Broadstairs
	E & D Manager

	Intro to Equality & Diversity
	09/01/09
	Canterbury
	E & D Manager

	Intro to Equality & Diversity
	13/01/09
	Canterbury
	E & D Manager

	Intro to Equality & Diversity
	19/01/09
	Canterbury
	E & D Manager

	Hospitality
	05/02/09
	Canterbury
	E & D Manager

	Quality and Standards
	16/02/09
	Canterbury
	E & D Manager

	Cultural Awareness
	16/04/09
	Canterbury
	Thinking People

	Intro to Equality & Diversity
	01/05/09
	Canterbury
	E & D Manager

	Cultural Awareness
	
	Canterbury
	Thinking People

	Cultural Issues Assessment
	25/06/09
	Canterbury
	Senior Lecturer




The on-line Equality and Diversity training module and the Equality Impact Assessment training module have been promoted via the staff development programme for 2008/09. 

The Manager of Student Support Services has provided a programme of training for both academic and support staff to ensure they are able to fulfil their specific responsibilities with regard to disabled students. In addition to these sessions promoted through the University’s staff development brochure, the Manager of Student Support Services has responded to individual requests for training from departments. She also provides disability awareness training to some of the University’s partners who provide work placements for students.

In March 2009 the University received the report of the Staff Development Equality Impact Assessment conducted by Ann Allcock, an external consultant. 
The assessment found that equality and diversity was located appropriately within University policy and strategy but it recommended a number of improvements to be made in practice and delivery. These included presenting equality and diversity positively, eschewing a compliance-led or legislative approach and responding to priority areas such as the internationalisation of the student body.

A sub group of the Equality and Diversity Committee developed an Action Plan in response to the assessment outlining the steps to be taken in 2008/09. The Equality and Diversity Committee and the Staff Development Committee will receive relevant progress reports.


2.5 Dignity at Work

Action plan references: Disability C9, Gender C2, Race C8

In the staff survey 79% of respondents said they were treated with respect at work and 69% that they had not experienced behaviour that they would describe as bullying, harassment or discrimination. However 16% did report having witnessed or experienced bullying and/or harassment and the Senior Management Team has prioritised this as an area for further development.

Further data relevant to Dignity at Work issues was gathered via focus groups (see above) and the Senior Pro-Vice Chancellor led work to establish mechanisms to prevent bullying and harassment and to ensure that staff know who to go to and that  cases are responded to appropriately. This work resulted in the recommendation that the Dignity at Work policy be reviewed and a network of Dignity at Work Volunteers be established in 2009/10.


2.6 Creating an Inclusive Environment for Disabled Staff

Action plan references: Disability: C1, C2, C3 and C5

During 2008/09 the University participated in an Equality Challenge Unit project to improve staff disability disclosure. The underlying premise of the project was that in order to encourage staff to disclose disability, institutions must create inclusive environments and provide appropriate support. The work undertaken to improve provision for disabled staff was outlined in the 2007/08 Annual Report. The increase in disability disclosure in 2008/09 is an indication of the success that has been achieved in this area and the University was invited to present its work at an Equality Challenge Unit conference in October 2009.

With regard to recruitment, the University has continued to promote the Investors in People status (awarded in March 2008) and the Two Ticks Positive about Disabled People symbol (re-awarded in April 2008) on its equality and diversity, recruitment and “working here” web pages. Following consultation with the Equality and Diversity Delivery Group, the equal opportunities monitoring form has been revised to encourage disclosure and to promote the support available to disabled staff.

 

3. Students

3.1 Student Data Monitoring

Action plan references: Gender D1, D5, Disability D1, D6, D8, Race B2, B7

The comments below have emerged from analysis of the data contained in the 2006-08 HESA data tables in appendix 2. The data presented below is in the form of percentage and interpretation has been completed on the basis of observable trends rather than any formal statistical analysis.

Gender

There has been a small increase in the overall proportion of male students at the University. In 2006, 29% of the student population was male and in 2008 this increased to 30%.

Male students have been consistently more likely to repeat a year from 2006 to 2008. Whilst representing 30% of the total student body, males accounted for 55% of the students repeating a year in 2008.

Female students were slightly more likely to interrupt their studies although the proportion of male students interrupting is gradually increasing.

From 2006 to 2008 male students have been consistently more likely to leave their studies than female students. Whilst representing 30% of the total student body, males accounted for 39% of the students leaving the University in 2008.

The number of all students failing has decreased considerably since 2006 but male students were more likely to fail than female students. In 2008, 52% of students failing were male but the actual number was only 12. With such small numbers minor fluctuations lead to large percentage changes which makes interpretation difficult.

Ethnicity

The number of ethnic minority students studying at the University has increased consistently from 2006 to 2008 in which year ethnic minority students constituted approximately 13% of the total student body.

The number of students repeating a year of study has increased over the last three years and the proportion of these students coming from an ethnic minority background has also increased. Whilst 13% of the total student body came from an ethnic minority background in 2008, the percentage of those repeating a year of study was 24%.

Generally the proportion of ethnic minority students interrupting their studies is the same as the proportion in the overall student body. 

Between 2006 and 2008 students from an ethnic minority background have not been more likely to withdraw from their studies than other students.

Nearly half the students who failed in 2008 were from an ethnic minority background. However the number (10) was very small.  With such small numbers minor fluctuations lead to large percentage changes which makes interpretation difficult.

Disability

The number of disabled students studying at the University has increased consistently from 2006 to 2008 in which year disabled students constituted 8% of the total student body (up from 6% in 2006).

In 2008, 50% of students declaring a disability were dyslexic and the second largest disability category was that of unseen disability (for example diabetes) which consisted of 14% of disabled students.

The proportion of students repeating a year of study who have a disability has decreased between 2006 and 2008 from 12% to 9%.

Disabled students were slightly more likely to either interrupt their studies or withdraw from them but the total numbers of disabled students interrupting or withdrawing is small.

Disabled students are not more likely to fail their studies and the number of disabled students failing in 2008 was 2.

Age

The age distribution of the University’s student population has remained consistent for the last three years, as follows:

	Age
	2006
	%
	2007
	%
	2008
	%

	Under 18 
	47
	0.33
	147
	0.95
	118
	0.71

	18 to 20 
	3809
	26.36
	4189
	27.08
	4511
	27.13

	21 to 24 
	2217
	15.34
	2452
	15.85
	2492
	14.99

	25 to 29 
	1656
	11.46
	1753
	11.33
	1879
	11.3

	30+ 
	6716
	46.48
	6925
	44.76
	7622
	45.85

	Unknown 
	3
	0.02
	5
	0.03
	3
	0.02



Younger students are much more likely to repeat a year of study than older students. Despite representing 46% of the total student body, students aged 30 plus only constitute 7% of students repeating a year of study.

Students aged 30 and over are much more likely to interrupt their studies than younger students. In 2008 62% (239) of students who interrupted their studies were 30 or over.

The age distribution of students withdrawing from their studies is approximately the same as that of the overall student population.

In 2008 students aged 30 or over were slightly more likely to fail their studies than other students. However this was not the case in previous years so no trend is present.

Nationality

The proportion of students from the UK, the European Union and other parts of the world has remained consistent in recent years as follows:

	Nationality
	2006
	%
	2007
	%
	2008
	%

	1: United Kingdom 
	12862
	89%
	13733
	89%
	14527
	87%

	2: European Union 
	655
	5%
	828
	5%
	1043
	6%

	3:Other Overseas 
	931
	6%
	910
	6%
	1055
	6%



European Union and overseas students are more likely to repeat a year of study. Whilst constituting 6% of the total student body, EU students constituted 16% of those repeating a year in 2008 and the figure was 12% for overseas students.

The proportion of European Union and overseas students interrupting their studies or withdrawing from them was the same as the proportion of these students in the overall student body.

Religion

The University commenced monitoring the religion of students in 2006. However the information is not being collected from a large proportion of students (just over a third in 2008). This may be because the question is not asked consistently across the University and this issue requires further investigation. 



3.2 Student Attainment

An analysis of degree classification data for 2008/09 graduates has been compared with the data for 2007/08 graduates. The relevant data tables are in appendix 3 (page 30). The key findings from the analysis are as follows:

Gender

· Overall, there was an increase in the number of male graduates in 2008/09.  
· The proportion of females graduating with a good (1 or 2:1) honours degree increased from 48% in 2007/08 to 51% in 2008/09.
· However, the proportion of males graduating with a good honours degree decreased from 50% to 44%. 

Age 

· The majority of 2008/09 graduates were in the 21-24 age group, as they were in 2007/08.
· The proportion of graduates in the 21-24 age group achieving a good honours degree remained consistent at 46%. (49% of all University graduates in 2008/09 achieve a good Honours degree).
· The proportion of graduates in the 25-29 age group achieving a good honours degree has increased by 1% to 53%.
· The proportion of graduates in the 30+ age group achieving a good honours degree has decreased by 2% to 55%.

Ethnicity

· The majority (92%) of graduates (excluding those with unknown ethnicity) are white.
· 5% of graduates achieving a good honours degree are from an ethnic minority background.  (13% of the student body were from an ethnic background in 2008/09)
· In 2008/09 51% of white graduates achieved a good Honours degree compared with 31% from an ethnic minority background.
 
Disability

· In 2008/09 50% of graduates without a disability achieved a good honours degree compared to 37% of disabled graduates.
· In 2008/09 there was a 7% decrease in the proportion of disabled graduates achieving a good honours degree compared with 2007/08. 
3.3 Student Recruitment Activity

During 2008/09 the University has continued to work through its widening participation and student retention strategies to increase and maintain diversity in the student body. In addition to the internal work of the Widening Participation Advisory Group and the faculty Widening Participation Groups, the University is the lead institution for Aimhigher Kent and Medway and works with universities, colleges and schools across the county to widen participation.

In 2008 the national participation rate for males in Higher Education was reported to be 10 percentage points below that for females. During 2008/09 the University ran the third of a series of summer schools for boys aimed to address this issue. Working with Aimhigher Kent and Medway the University also ran other activities targeting boys. 


3.4 Support for Disabled Students

Disability action plan references: D1, D2, D6

Data supplied by the Student Disability Advice Team (available on the Equality and Diversity web pages) indicate a continued increase in the numbers of students accessing the service in 2008/09. During the year dyslexia tutors and mentors for students with mental health difficulties and neuro-diverse conditions such as Aspergers have continued to support students across the University. 

Enhancing the employability of disabled students is an objective of the Disability Equality Action Plan (D6) and a key issue identified by students has been concern over disclosing disability when applying for work. During 2008/09 the Manager of Student Support Services and the Careers Advisor have delivered three careers workshops every term for disabled students in four of the University’s campuses. The workshops provide relevant information to students and assist them in preparing for disability disclosure in the workplace.


3.5  Ethnic Minority Mentoring Scheme

Race action plan references: B3, B6

In 2007 ethnic minority students at the University were consulted to gather information about their experiences, and to ascertain their opinions about the kind of support they felt they would benefit from. One recommendation was that the university should establish a peer mentoring programme for ethnic minority students. During 2008/09 a pilot project has been run by the Equality and Diversity Manager and a Senior Lecturer from the Childhood Studies with funding from the Widening Participation budget of the Pro-Vice Chancellor (Academic)’s office.

Second and third year students were recruited and trained to be mentors using resources from the national Mentoring and Befriending Foundation. Seventeen mentors attended the training, twelve of whom were intended for the University programme and five of whom were intended to mentor Faculty of Education students on placement in schools in Kent.

The programme was promoted to potential mentees via leaflets, posters and the student pages of the University website. Mentors and mentees were paired together and a group session was held to introduce the mentors and mentees and to initiate the mentoring relationship. Since the initial session the students have worked in pairs, meeting weekly or fortnightly. The progress and outcomes of the project will be reported in the 2009/10 Annual Report.


3.6 Improving the experiences of students on placement

Action plan references: Disability D4, Race B6, Gender D7

Ensuring equality for students on placement is an objective of all the University’s equality schemes and during 2008/09 guidance for University staff on how to respond to students encountering discrimination or harassment on placement has been disseminated to staff on the Inter-Professional Learning Programme in the Faculty of Health and Social Care.

The Manager of Student Support Services has provided disability awareness training for health-related placement providers and has become part of the continuing professional development programme of some local NHS trusts. The Equality and Diversity Manager has worked with specific departments to ensure that their placement arrangements promote equality. 



4. Organisational Development

4.1 Accessibility

Action plan references: Disability A1, A2, A4, A5

Augustine House, the University’s new Library, Learning and Student Support Centre opened in September 2009. Following initial consultation with an Access Group and an external accessibility consultant, further consultation was undertaken with students with a range of disabilities in November 2008. The students’ concerns were predominantly related to physical accessibility and confidence in using the space. The University has commissioned an adapted minibus for the journey from North Holmes Road to the new building.

The safe emergency evacuation of disabled people in the case of fire, is guaranteed via the use of Personal Exit and Emergency Plans (PEEPs). Following the data validation exercise and increased disclosure of disability amongst staff (see above), the Human Resources department has undertaken a review of staff requiring PEEPs. The emergency evacuation of disabled students is overseen by Student Support and Guidance. 


4.2 Consultation and Engagement

Action plan references: Disability B2, C6, D7, Race A3, A6, B3, C5

During 2008/09 the University has undertaken extensive consultation with its staff as part of the follow-up to the staff survey (see above).

The Equality and Diversity Delivery Group acts in a consultative capacity to the Equality and Diversity Committee to assist in the implementation of the University’s Equality and Diversity Strategy. The group contains representatives from across the University’s faculties and service departments. The group has met termly during 2008/09 and its work has included Equality Impact Assessment of the Flexible Working policy and the Students Complaints procedure.


4.3 Equality Impact Assessment

Action plan references: Disability B1, Gender B1, Race A2

Equality Impact Assessment represents a key part of the strategy to eliminate discrimination and to promote and embed equality.  It is an evidence-based process that analyses the impact or potential impact of policy and practice on different groups of people (as defined by the equality strands), and identifies action necessary to improve equality performance.

During 2008/09 the Equality Impact Assessment e-training module was completed by members of the Equality and Diversity Delivery Group, members of the Equality and Diversity Committee and some key managers. The Equality and Diversity Manager worked with relevant staff to undertake equality impact assessments across the University.

The table below represents the activity undertaken in 2008-09 and the outcomes resulting from the equality impact assessments. It is also likely that policy reviews related to equality impact assessment are taking place routinely across the University but are not being recorded as such.


Equality Impact Assessments Undertaken 2008-09

	Dept/Policy
	Data Used
	Outcome/Comments

	Staff Development Programme
	SD Programme review;
Interviews with trainers;
Available data about SD participants;
Survey of SD participants.
	Report submitted to SD Committee and ED Committee with action plan responding to issues identified. Action plan currently being implemented.

	Student Financial Arrangements Policy
	Financial reports and Deputy Director of Finance’s individual knowledge of student debtors.
	Potential medium relevance established for international, younger and disabled students but currently unsupported by data. Some of the data is incomplete and the Deputy Director of Finance will investigate the analysis of available data.

	Fitness to Practise Policy (Health and Social Care)
	Student gender, disability, ethnicity and age data from Fitness to Practise Panel.
	Low relevance established although this was first year of operation of policy at faculty level and data will need to be analysed in future years to determine trends.

	Quality Manual 2008-09
	Quality Manual 2008-09
Student data from Equality and Diversity Annual Report.
	Memo containing recommended alterations to manual sent to Director of Quality and Standards.

	Student Attendance Policy
	Student data tables from Equality and Diversity Annual Report.
	There is a discrepancy in the treatment of overseas (non-EEA students) who miss ten expected learning contacts but this is a legal requirement under the new Points Based Visa System.

	Student Procedures:
Complaints; Appeals; Disciplinary etc)
	Student gender, disability, ethnicity and age data in relation to each student procedure.
	Data analysis included in Equality and Diversity Annual Report. Students from different equality strands are over-represented in some procedures but actual numbers are low and further data is required to determine trends.

	Augustine House Accessibility Audit
	Accessibility Audit conducted by external consultant, Sue Pellegrino.
	Accessibility audit completed but since opening complaint received from disabled staff member. Review will be required when adjustments completed.

	Car Parking Policy
	Audit of staff using car parking facility.
	Establishment of new criteria for car parking permits (to be implemented 2010).

	Capability Procedure (inc Probation Policy)
	Casework data known to relevant HR staff but no collated anonymous data available.
	Medium relevance established. EIA Stage 2 pending further consideration of evidence by HR.

	Counselling Service
	Confidential data.
	Low relevance established but potential adverse affects could include accessibility (physical and psychological).

	Criminal Records Bureau Check
	Criteria determined by statute. 

	Low relevance established but re-assessment may be required after new system has been running for period of time.

	Dignity at Work Policy 
	Staff survey.
Extent of reference to policy by staff impossible to establish.
	Pending amendments to policy following staff survey consultation and follow-up action plan.

	Disciplinary Procedure
	Very low usage of procedure.

	Medium relevance established. EIA Stage 2 pending further consideration of evidence by HR.

	Flexible Working
	Casework data known to relevant HR staff but no collated anonymous data available.
	High relevance established for disabled staff. Recommendation that policy is broadened to include wider range of staff than those eligible under statutory criteria.

	Grievance Policy
	Very low usage of procedure.

	High relevance established but no relevance of equality related discrepancies. HR to monitor outcomes.

	Information and Support for Disabled staff
	Casework data known to relevant HR staff but no collated anonymous data available.
	High relevance to disabled staff. New HR database will record and monitor the provision of assistive technology.

	Leave – Adoption
	Casework data known to relevant HR staff but no collated anonymous data available.
	Low relevance established. Use of procedure to be monitored by HR.

	Leave – Maternity
	Casework data known to relevant HR staff but no collated anonymous data available.
	High relevance to female staff. EIA Stage 2 pending further consideration of evidence by HR.

	Leave – Paternity
	Casework data known to relevant HR staff but no collated anonymous data available.
	High relevance to male staff. EIA Stage 2 pending further consideration of evidence by HR, particularly in relation to sexual orientation.

	Retirement Policy & Procedure 
	Casework data known to relevant HR staff but no collated anonymous data available.
	Medium relevance to all staff established. Pending review of appeal decisions by HR.

	Accessibility Audit of new Sports Centre
	Accessibility Audit conducted by external consultant, Sue Pellegrino.
	Accessibility audit completed. Review by disabled student/staff to be completed.







4.4 Black History Month and LGBT History Month

To celebrate Black History Month the University organised a “Music for Change” event at the Canterbury campus on 1st December 2008. Unfortunately this event was poorly attended but a second event held at the Medway campus in January 2009 was much more successful.

Lesbian, Gay, Bisexual and Transgender (LGBT) History Month was celebrated
with a three-day international conference at held at the University’s Canterbury campus. In line with the aims of LGBT History Month, the academic conference explored the challenges and changes of society and research by a deepened understanding of gender and sexual orientation.



	4.5 Governance

The University has sought to enhance its governance arrangements in relation to the work of the Equality & Diversity Committee and has considered equality and diversity issues in relation to the composition of the Governing Body.  The Committee will in future report directly to the Governing Body rather than via the Finance and General Purposes Committee as it does at present.  Membership and Terms of Reference have also been revised to give the Committee greater strategic focus with implementation issues picked up by the Delivery Group.

The Governing Body identified as a priority the need to diversify its composition when vacancies on the Board were being considered.  An advert was placed in a variety of media sources in early 2009 inviting expressions of interest for joining the Board.  The advert stated that expressions of interest were particularly welcomed from prospective Governors from black, minority or ethnic backgrounds.  The process was successful and two Governors from BME backgrounds with relevant skills and experience have now been appointed and inducted onto the Governing Body.
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Appendix 1

STAFF DATA
FOR EQUALITY & DIVERSITY COMMITTEE
6TH OCTOBER 2009
Updated March 2010

The brief report below provides a preliminary analysis of staff data for 2008/09 and trend data for 2003/4 to 2008/09.  This includes the overall proportion of staff and leavers by disability, ethnicity and gender.  In addition, data about the recruitment of staff from application to interview (i.e. short listing) and interview to appointment by disability, ethnicity and gender is provided.  The full data set is available from the Equality and Diversity Manager but the most relevant data has been included in the tables below.  This report is intended to summarise the data to enable the Committee to comment from an equality and diversity perspective.

STAFF DATA OVERALL PERCENTAGES 2007/08 & 2008/09

Table 1 indicates data from 2007/08 and Table 2 data from 2008/09.  It is important to note that following the Staff Survey it was agreed to complete a staff data validation exercise.  This was carried out by HR and provides an explanation for some of the differences in figures between the two years.

	
	Academic
	Professional
Management
	Senior
Management
	Support
	Total

	Disability
	1.6
	0.4
	5.3
	1.1
	1.3

	BME (Not known)
	7.1 (6.9)
	3.9 (5.1)
	0 (1.8)
	3.6 (4.2)
	3.8 (5.2)

	Female/Male
	61/38
	47.3/52.7
	33.3/66.7
	70.6/29.4
	62.5/37.5


TABLE 1 - 2007/08 PERCENTAGE STAFF WITH A DISABILITY, FROM A BME BACKGROUND AND BY GENDER

	 
	Academic
	Professional
Management
	Senior
Management
	Support
	Total

	Disability
	6.11
	7.87
	6.25
	5.88
	6.2

	BME (Not known /refused )
	6.3 (5.6)
	2.9 (4.5)
	1.6 (1.6)
	4.2 (3.2)
	4.8 (4.2)

	Female/Male
	59/41
	52/48
	36/64
	72 (27)
	64/36


TABLE 2 - 2008/09 PERCENTAGE STAFF WITH A DISABILITY, FROM A BME BACKGROUND AND BY GENDER

Table 2 indicates that 6.2 per cent of staff declared a disability in 2008/09 which is significantly different from the 1.3 percent recorded in the previous year (See Table 1).  Nationally the percentage of staff with disabilities in HE ranges from 1.1 to 3.1.  In the previous staff data report it was suggested that the 1.3 per cent was caused by under reporting and this has turned out to be the case.  The increase in disability has probably arisen because there are more people willing to declare their position with regard to disability and a greater level of specificity in the HESA disability categories (used in the staff data validation exercise).  With regard to staff with a disability, the proportion of staff at different levels within the organisation including professional and senior management is, as predicted, from the overall disabled/non disabled ratios.

Comparing the percentages of staff from a BME background, there was an in increase from 3.8 in 2007/08 to 4.8 in 2008/09 with a corresponding reduction of staff not disclosing from 5.2 to 4.2 per cent (Tables 1 & 2).  This increase in percentage of staff from a BME background was evident in all staff groups except academic staff where it fell by 0.8 per cent to 6.3 per cent.  It is worthy of note that at the last census (2001) the percentage of BME in the South of England was 7.1 per cent.  There are fewer people from an ethnic minority background at professional and senior management level compared to that predicted from the ratios of academic and support staff.  Table 2 shows the percentage of female to male in 2008/09 was 64/36 which indicated a 1.5 per cent increase in female staff over the previous year.  There were variations in gender proportions amongst the staff groups, the most notable was the 36/64 female/male split in the Senior Management Group.

TOTAL LEAVERS - ALL STAFF GROUPS

Table 3 shows the percentage and number of male, female and BME staff leaving in the years 2003/04 to 2008/09.   In terms of women/men, there is no clear trend although there was an increase in the number of women leaving in the last year.   In terms of ethnicity, over the last four years, there has been a steady decrease in the percentage of BME staff leaving which halved in percentage and numeric terms in the last year.

	 
	2003/04
	2004/05
	2005/06
	2006/07
	2007/08
	2008/09

	Female
	74.2 (95)
	69.3 (133)
	64.4 (123)
	70.5 (122)
	56.9 (95)
	62 (78)

	Male
	25.8 (33)
	30.7 (59)
	35.6 (68)
	29.5 (51)
	43.1 (72)
	38 (47)

	BME
	2.3 (3)
	9.4 (18)
	7.9 (15)
	5.2 (9)
	4.8 (8)
	2.4 (3)


TABLE 3 - PERCENTAGE AND NUMBER (IN BRACKETS) MALE/FEMALE AND BME LEAVERS

RECRUITMENT: GENDER

Tables 4 and 5 show the percentage of staff who applied, were short listed and appointed by gender.  For the years 2003-2009 the penultimate line in each row indicates the percentage increase or decrease in female staff at the two stages of the selection process.  The last line indicates whether the change is statistically significant (S) or is more likely to be a chance (Not significant - NS) finding.

PERCENTAGE OF THE TOTAL (declared)
	
	2003-2004
	2004-2005
	2005-2006
	2006-2007
	2007-2008
	2008-2009

	
GENDER
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	
Male
	37.9%
	33.5%
	31.4%
	40.8%
	29.6%
	25.7%
	38.3%
	28.6%
	27.3%
	38.9%
	31.9%
	32.1%
	43.3%
	41.4%
	40.8%
	44.4
	41.5
	35.8

	
Female
	62.1%
	66.5%
	68.6%
	59.2%
	70.4%
	74.3%
	61.7%
	71.4%
	72.7%
	61.1%
	68.1%
	67.9%
	56.7%
	58.6%
	59.2%
	55.6%
	58.5%
	64.2%

	
Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	Percentage change - Female
	+4.4                  +2.1
	 +11.2                  +3.9
	 +9.7              +1.3 
	 +7.0               -0.2
	 +1.9                 +0.6
	 +2.9                 +5.7

	Sig.
	NS                NS
	S                       NS
	S                       NS
	S                       NS
	NS                       NS
	NS                       NS


TABLE 4 – PROFESSIONAL & SUPPORT STAFF - PERCENTAGE APPLICATIONS BY GENDER AND PERCENTAGE CHANGE AT EACH STATE (APPLICATION TO INTERVIEW: INTERVIEW TO APPOINTMENT) S = Statistically significant (minimum of p<.05):  NS = Not statistically significant

Table 4 shows that for professional and support staff there has been a consistent pattern over the years in that women have been more likely to be short listed than men however, this was only statistically significant in the years 2005/06 and 2006/07.  Initial viewing of the percentages indicates a similar picture for short listing to appointment, however this has never been statistically significant.  

	
	2003-2004
	2004-2005
	2005-2006
	2006-2007
	2007-2008
	2008-2009

	
GENDER
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	
Male
	57.2%
	54.4%
	42.0%
	48.0%
	41.8%
	27.1%
	51.3%
	40.4%
	33.3%
	53.2%
	45.8%
	41.9%
	54.0%
	47.4%
	31.3%
	52.1%
	45.5%
	42.9%

	
Female
	42.8%
	45.6%
	58.0%
	52.0%
	58.2%
	72.9%
	48.7%
	59.6%
	66.7%
	46.8%
	54.2%
	58.1%
	46.0%
	52.6%
	68.7%
	47.9%
	54.5%
	57.1%

	
Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100%

	Percentage change - Female
	                 +2.8                +12.4
	                 +6.2                +14.7
	                 +10.9               +7.1
		+7.4	+4.1
		+6.6	+16.1
		+6.5	+2..6

	Sig.
	NS                    S
	NS                    S
	S                    S
	S                    NS
	S                    S
	NS                    nS


TABLE 5 – ACADEMIC - PERCENTAGE APPLICATIONS BY GENDER AND PERCENTAGE CHANGE AT EACH STAGE (APPLICATION TO INTERVIEW : INTERVIEW TO APPOINTMENT).  S = Statistically significant (minimum of p<.05):  NS = Not statistically significant

Table 5 indicates that for academics there has been a consistent pattern over the years in that women were more likely to be shortlisted than men and this was statistically significant in the three years 2005-08.  There was a similar pattern of women being more likely to be appointed after interview than men and this was statistically significant in four (2003/04, 2004/05, 2005/06 and 2007/08) of the six years.  

RECRUITMENT ETHNICITY

Tables 6 and 7 show the percentages of staff by BME background at each of the stages of the selection process.  The penultimate line in each table shows the percentage increase/decrease in BME staff at the two stages of the selection process.  The final line indicates whether this change was statistically significant (S) or not (NS).    

PERCENTAGE OF THE TOTAL (declared)
	
	2003-2004
	2004-2005
	2005-2006
	2006-2007
	2007-2008
	2008-2009

	
ETHNICITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	Asian
	2.6%
	2.4%
	3.3%
	6.0%
	4.6%
	1.5%
	5.9%
	4.7%
	3.4%
	3.9%
	2.9%
	3.2%
	5.2%
	5.4%
	3.2%
	3.80%
	4.20%
	2.00%

	Black
	0.0%
	0.2%
	 
	0.4%
	0.4%
	 
	0.3%
	0.3%
	1.4%
	2.4%
	1.8%
	0.6%
	2.0%
	1.3%
	0.6%
	1.80%
	1.30%
	0.70%

	White
	95.6%
	96.3%
	94.0%
	91.7%
	93.1%
	97.0%
	91.0%
	92.3%
	93.8%
	91.2%
	92.9%
	95.5%
	89.6%
	90.5%
	93.6%
	90.10%
	90.70%
	95.90%

	Mixed
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1.2%
	1.2%
	0.6%
	1.6%
	1.3%
	1.3%
	1.40%
	0.70%
	0.70%

	Chinese
	1.4%
	0.5%
	1.3%
	0.9%
	1.2%
	0.8%
	1.2%
	0.8%
	0.7%
	1.0%
	0.8%
	 
	1.3%
	1.3%
	1.3%
	1.10%
	0.90%
	 

	Other
	0.4%
	0.6%
	1.3%
	0.9%
	0.8%
	0.8%
	1.6%
	1.8%
	0.7%
	0.3%
	0.5%
	 
	0.3%
	0.1%
	 
	0.50%
	0.40%
	0.70%

	Not Given
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	1.40%
	1.80%
	 

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	WHITE
	95.6%
	96.3%
	94.0%
	91.7%
	93.1%
	97.0%
	91.0%
	92.3%
	93.8%
	91.2%
	92.9%
	95.5%
	89.6%
	90.5%
	93.6%
	91.3%
	92.4%
	95.9%

	BME
	4.4%
	3.7%
	6.0%
	8.3%
	6.9%
	3.0%
	9.0%
	7.7%
	6.2%
	8.8%
	7.1%
	4.5%
	10.4%
	9.5%
	6.4%
	8.70%
	7.60%
	4.1%

	Percentage Change BME
	 -0.7                 +2.3
	 -1.4                -3.9
	 -1.3                 -1.5
	 -1.6                -2.6
	 -0.9                  -3.1
	 -0.9                  -3.4

	Sig
	NS             NS
	NS             NS
	NS             NS
	NS             NS
	NS             NS
	NS             NS


TABLE 6 – PROFESSIONAL & SUPPORT STAFF - PERCENTAGE AND NUMBERS BY ETHNICITY (WHITE/BME) AND PERCENTAGE CHANGE AT EACH STAGE (APPLICATION TO INTERVIEW: INTERVIEW TO APPOINTMENT).  S = Statistically significant (minimum of p<.05):  NS = Not statistically significant


Table 6 indicates that for professional and support staff although it appears from the percentages to be less likely that BME staff will progress from both application to short list and short list to appointment stages, this has never been statistically significant.

PERCENTAGE OF TOTAL (declared)
	
	2003-2004
	2004-2005
	2005-2006
	2006-2007
	2007-2008
	2008-2009

	
ETHNICITY
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	Asian
	7.9%
	3.8%
	4.3%
	10.1%
	6.5%
	0.0%
	13.0%
	4.0%
	3.4%
	6.7%
	1.1%
	1.6%
	11.1%
	5.4%
	4.5%
	7.40%
	1.40%
	0.00%

	Black
	0.2%
	0.6%
	2.1%
	0.7%
	1.8%
	1.5%
	0.4%
	0.5%
	0.0%
	5.5%
	3.3%
	1.6%
	6.1%
	3.8%
	1.5%
	5.30%
	2.80%
	1.60%

	White
	87.7%
	93.0%
	91.5%
	83.1%
	85.1%
	96.9%
	82.9%
	93.5%
	93.2%
	83.6%
	92.8%
	95.2%
	73.8%
	83.9%
	88.1%
	76.00%
	84.80%
	93.70%

	Mixed
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	0.0%
	2.3%
	0.6%
	1.6%
	2.6%
	1.9%
	1.5%
	2.50%
	2.80%
	3.20%

	Chinese
	2.2%
	2.5%
	2.1%
	3.0%
	1.8%
	0.0%
	2.0%
	0.5%
	0.0%
	1.1%
	1.7%
	0.0%
	5.5%
	4.2%
	4.5%
	4.30%
	2.80%
	1.60%

	Other
	2.0%
	0.0%
	0.0%
	3.2%
	4.8%
	1.5%
	1.8%
	1.5%
	3.4%
	0.8%
	0.6%
	0.0%
	0.8%
	0.8%
	0.0%
	1.00%
	0.90%
	0.00%

	Not Given
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	3.50%
	4.30%
	0.00%

	Total
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%
	100.0%

	WHITE
	87.7%
	93.0%
	91.5%
	83.1%
	85.1%
	96.9%
	82.9%
	93.5%
	93.2%
	83.6%
	92.8%
	95.2%
	73.8%
	83.9%
	88.1%
	81.10%
	88.60%
	93.70%

	BME
	12.3%
	7.0%
	8.5%
	16.9%
	14.9%
	3.1%
	17.1%
	6.5%
	6.8%
	16.4%
	7.2%
	4.8%
	26.2%
	16.1%
	11.9%
	18.90%
	11.40%
	6.30%

	Percentage Change BME
	 -5.3              +1.5
	 -2.0             -11.6
	 -10.6              +0.3
	 -9.2                  -2.4
	 -10.1             -4.2 
	 -7.5             -4.6 

	Sig
	NS              NS
	NS              S
	S              NS
	S              NS
	S              NS
	S              NS


TABLE 7 – ACADEMIC PERCENTAGE AND NUMBERS BY ETHNICITY (WHITE/BME) AND PERCENTAGE CHANGE AT EACH STAGE (APPLICATION TO INTERVIEW: INTERVIEW TO APPOINTMENT) S = Statistically significant (minimum of p<.05):  NS = Not statistically significant

Table 7 shows that for academics there is statistically significant evidence in the last four years that applicants from a BME background were less likely to be shortlisted.  The reason for this drop between application and short list is most likely to be because significant numbers of overseas applicants appear to be submitting non specific CVs for numerous posts in the UK and do not have work permits.  Although it appears from the percentages that there is a similar pattern of a decrease in the likelihood of BME candidates being appointed after interview, this only reached statistical significance in the year 2004/05.

DISABILITY

Tables 8 and 9 show the percentage of disabled professional and support staff and academic staff who applied, were short listed and appointed by disability for the years 2002-2009.  The last line in the table indicates the percentage increase/decrease in disabled staff at the two stages of the selection process.   The very low numbers of people declaring a disability at each stage make these data difficult to interpret.  The two Tables below summarise the data for professional and support (Table 8) and academics (Table 9) and no statistically significant findings emerged.

PERCENTAGE OF THE TOTAL
	
	2003-2004
	2004-2005
	2005-2006
	2006-2007
	2007-2008
	2008-2009

	

	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	Disability
	1.9%  (56)
	1.3% (11)
	1.5%  (3)
	1.7%  (34)
	1.1%  (7)
	0.6%  (1)
	2.4%  (54)
	1.8%  (12)
	1.3%  (2)
	2.3%  (52)
	1.3%  (9)
	2.6%  (4)
	3.6%  (112)
	2.0% (15)
	13% (2)
	2.9% (115)
	2.8%(21)
	0.7%(1)

	Percentage Change Disability
	 -0.6                      +0.2
	 -0.6               -0.5
	 -0.6              -0.5
	                 -1.0                  +1.3
	-0.1              -2.1 
	 -0.6                 -0.7 


TABLE 8 – PROFESSIONAL & SUPPORT STAFF - PERCENTAGE AND NUMBERS BY DISABILITY AND PERCENTAGE CHANGE AT EACH STAGE (APPLICATION TO INTERVIEW: INTERVIEW TO APPOINTMENT.

PERCENTAGE OF THE TOTAL
	
	2003-2004
	2004-2005
	2005-2006
	2006-2007
	2007-2008
	2008-2009

	

	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed
	Applied
	Shortlisted
	Appointed

	Disability
	1.2% (6)
	15%  (3)
	3.3%  (2)
	1.8%  (11)
	2.7%  (6)
	2.4%  (2)
	15%  (9)
	1.8%  (4)
	1.6%  (1)
	2..0%  (11)
	2.1%  (4)
	3.2%  (2)
	3.2%  (30)
	3.7%  (10)
	0.0%  (0)
	2.6%  (23)
	3.8%  (8)
	6.3%  (4)

	Percentage Change Disability 
	 +0.3                    +1.8
	 -0.9               -0.3
	 +0.3              -0.2
	                -0.1                   +1.1
	                  +0.5                  -3.7
	                 +1.2                 -2.5


TABLE 9 – ACADEMIC PERCENTAGE AND NUMBERS BY DISABILITY AND PERCENTAGE CHANGE AT EACH STAGE (APPLICATION TO INTERVIEW: INTERVIEW TO APPOINTMENT).  

SUMMARY
The above represents the completed analysis of the staff appointment data for the Equality & Diversity Committee.
Professor Tony Lavender
15.3.10	
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Appendix 2

CCCU Student Equality Data 2006-2008

	 
	Enrolments
	 
	 
	 
	 
	 
	Repeats
	 
	 
	 
	 
	 

	Gender
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	F 
	10240
	70.87%
	10859
	70.19%
	11630
	69.95%
	
	111
	43.36%
	116
	48.74%
	176
	44.78%

	M 
	4208
	29.13%
	4612
	29.81%
	4995
	30.05%
	
	145
	56.64%
	122
	51.26%
	217
	55.22%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Enrolments
	 
	 
	 
	 
	 
	Repeats
	 
	 
	 
	 
	 

	Ethnicity
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	  
	4
	0.03%
	1
	0.01%
	0
	0
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	White 
	12666
	87.67%
	12896
	83.36%
	13587
	81.73%
	
	214
	83.59%
	175
	73.53%
	274
	69.72%

	Black or Black British - Caribbean 
	147
	1.02%
	188
	1.22%
	258
	1.55%
	
	4
	1.56%
	7
	2.94%
	14
	3.56%

	Black or Black British - African 
	418
	2.89%
	517
	3.34%
	652
	3.92%
	
	18
	7.03%
	20
	8.40%
	35
	8.91%

	Other Black background 
	45
	0.31%
	54
	0.35%
	70
	0.42%
	
	0
	0.00%
	1
	0.42%
	3
	0.76%

	Asian or Asian British - Indian 
	213
	1.47%
	251
	1.62%
	276
	1.66%
	
	1
	0.39%
	2
	0.84%
	3
	0.76%

	Asian or Asian British - Pakistani 
	43
	0.30%
	49
	0.32%
	66
	0.40%
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	Asian or Asian British - Bangladeshi 
	38
	0.26%
	39
	0.25%
	53
	0.32%
	
	1
	0.39%
	0
	0.00%
	3
	0.76%

	Chinese 
	77
	0.53%
	100
	0.65%
	80
	0.48%
	
	3
	1.17%
	1
	0.42%
	4
	1.02%

	Other Asian background 
	154
	1.07%
	184
	1.19%
	250
	1.50%
	
	1
	0.39%
	7
	2.94%
	14
	3.56%

	Mixed - White & Black Caribbean 
	44
	0.30%
	49
	0.32%
	70
	0.42%
	
	2
	0.78%
	0
	0.00%
	5
	1.27%

	Mixed - White & Black African 
	13
	0.09%
	19
	0.12%
	26
	0.16%
	
	0
	0.00%
	0
	0.00%
	1
	0.25%

	Mixed - White & Asian 
	66
	0.46%
	66
	0.43%
	72
	0.43%
	
	2
	0.78%
	2
	0.84%
	4
	1.02%

	Other Mixed background 
	80
	0.55%
	110
	0.71%
	116
	0.70%
	
	3
	1.17%
	6
	2.52%
	2
	0.51%

	Other Ethnic background 
	184
	1.27%
	122
	0.79%
	187
	1.12%
	
	2
	0.78%
	1
	0.42%
	7
	1.78%

	Not known 
	9
	0.06%
	668
	4.32%
	631
	3.80%
	
	0
	0.00%
	9
	3.78%
	11
	2.80%

	Information refused 
	247
	1.71%
	158
	1.02%
	231
	1.39%
	
	5
	1.95%
	7
	2.94%
	13
	3.31%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Enrolments
	 
	 
	 
	 
	 
	Repeats
	 
	 
	 
	 
	 

	Disability
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	  
	0
	0
	0
	0
	0
	0
	
	0
	0
	0
	0
	0
	0

	No known disability 
	13587
	0.9404
	14331
	0.9263
	15117
	0.9093
	
	224
	0.875
	208
	0.8739
	356
	0.9059

	Dyslexia 
	414
	0.0287
	0
	0
	0
	0
	
	14
	0.0547
	0
	0
	0
	0

	Blind/partially sighted 
	16
	0.0011
	21
	0.0014
	35
	0.0021
	
	0
	0
	0
	0
	3
	0.0076

	Deaf/hearing impairment 
	48
	0.0033
	54
	0.0035
	67
	0.004
	
	4
	0.0156
	1
	0.0042
	1
	0.0025

	Wheelchair user/mobility difficulties 
	30
	0.0021
	53
	0.0034
	54
	0.0032
	
	1
	0.0039
	1
	0.0042
	1
	0.0025

	Personal care support 
	1
	0.0001
	1
	0.0001
	2
	0.0001
	
	0
	0
	0
	0
	0
	0

	Mental health difficulties 
	23
	0.0016
	31
	0.002
	31
	0.0019
	
	1
	0.0039
	2
	0.0084
	1
	0.0025

	An unseen disability e.g. Diabetes
	133
	0.0092
	156
	0.0101
	175
	0.0105
	
	1
	0.0039
	2
	0.0084
	7
	0.0178

	Multiple disabilities 
	25
	0.0017
	24
	0.0016
	28
	0.0017
	
	1
	0.0039
	2
	0.0084
	0
	0

	Autistic Spectrum Disorder 
	7
	0.0005
	8
	0.0005
	17
	0.001
	
	0
	0
	0
	0
	2
	0.0051

	A specific learning difficulty 
	0
	0
	504
	0.0326
	622
	0.0374
	
	0
	0
	15
	0.063
	19
	0.0483

	A disability not listed above 
	157
	0.0109
	239
	0.0154
	223
	0.0134
	
	10
	0.0391
	7
	0.0294
	2
	0.0051

	Information refused 
	0
	0
	2
	0.0001
	3
	0.0002
	
	0
	0
	0
	0
	0
	0

	Information not sought 
	2
	0.0001
	2
	0.0001
	5
	0.0003
	
	0
	0
	0
	0
	0
	0

	Not known 
	5
	0.0003
	45
	0.0029
	246
	0.0148
	
	0
	0
	0
	0
	1
	0.0025

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Enrolments
	 
	 
	 
	 
	 
	Repeats
	 
	 
	 
	 
	 

	Age
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	1: Under 18 
	47
	0.33%
	147
	0.95%
	118
	0.71%
	
	1
	0.39%
	3
	1.26%
	0
	0.00%

	2: 18 to 20 
	3809
	26.36%
	4189
	27.08%
	4511
	27.13%
	
	166
	64.84%
	129
	54.20%
	276
	70.23%

	3: 21 to 24 
	2217
	15.34%
	2452
	15.85%
	2492
	14.99%
	
	46
	17.97%
	57
	23.95%
	71
	18.07%

	4: 25 to 29 
	1656
	11.46%
	1753
	11.33%
	1879
	11.30%
	
	16
	6.25%
	19
	7.98%
	17
	4.33%

	5: 30+ 
	6716
	46.48%
	6925
	44.76%
	7622
	45.85%
	
	27
	10.55%
	30
	12.61%
	29
	7.38%

	6: Unknown 
	3
	0.02%
	5
	0.03%
	3
	0.02%
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Enrolments
	 
	 
	 
	 
	 
	Repeats
	 
	 
	 
	 
	 

	Nationality
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	1: United Kingdom 
	12862
	89.02%
	13733
	88.77%
	14527
	87.38%
	
	230
	89.84%
	190
	79.83%
	280
	71.25%

	2: European Union 
	655
	4.53%
	828
	5.35%
	1043
	6.27%
	
	8
	3.13%
	27
	11.34%
	64
	16.28%

	3:Other Overseas 
	931
	6.44%
	910
	5.88%
	1055
	6.35%
	
	18
	7.03%
	21
	8.82%
	49
	12.47%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Enrolments
	 
	 
	 
	 
	 
	Repeats
	 
	 
	 
	 
	 

	Mode of Study
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	  
	0
	0.00%
	3
	0.02%
	0
	0.00%
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	FT 
	7766
	53.75%
	8650
	55.91%
	9147
	55.02%
	
	242
	94.53%
	230
	96.64%
	388
	98.73%

	PT 
	6682
	46.25%
	6818
	44.07%
	7478
	44.98%
	
	14
	5.47%
	8
	3.36%
	5
	1.27%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Enrolments
	 
	 
	 
	 
	 
	Repeats
	 
	 
	 
	 
	 

	Level
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	  
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	
	0
	0.00%
	0
	0.00%

	PG 
	3430
	23.74%
	3748
	24.23%
	4144
	24.93%
	
	0
	
	1
	0.42%
	1
	0.25%

	UG 
	11018
	76.26%
	11723
	75.77%
	12481
	75.07%
	
	256
	
	237
	99.58%
	392
	99.75%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Enrolments
	 
	 
	 
	 
	 
	Repeats
	 
	 
	 
	 
	 

	Religion
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	No data supplied
	7372
	51.02%
	5535
	35.78%
	5685
	34.20%
	
	89
	34.77%
	23
	9.66%
	25
	6.36%

	Any Other Faith or Belief 
	131
	0.91%
	166
	1.07%
	163
	0.98%
	
	2
	0.78%
	5
	2.10%
	8
	2.04%

	Buddhist 
	41
	0.28%
	75
	0.48%
	87
	0.52%
	
	1
	0.39%
	4
	1.68%
	3
	0.76%

	Christian 
	3609
	24.98%
	5141
	33.23%
	5673
	34.12%
	
	67
	26.17%
	98
	41.18%
	170
	43.26%

	Faith or Belief Not Stated 
	1036
	7.17%
	1277
	8.25%
	930
	5.59%
	
	24
	9.38%
	28
	11.76%
	14
	3.56%

	Hindu 
	51
	0.35%
	95
	0.61%
	115
	0.69%
	
	1
	0.39%
	0
	0.00%
	8
	2.04%

	Jewish 
	12
	0.08%
	10
	0.06%
	12
	0.07%
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	Muslim 
	98
	0.68%
	157
	1.01%
	191
	1.15%
	
	5
	1.95%
	9
	3.78%
	21
	5.34%

	No Faith or Belief 
	2066
	14.30%
	2976
	19.24%
	3742
	22.51%
	
	67
	26.17%
	69
	28.99%
	144
	36.64%

	Sikh 
	32
	0.22%
	39
	0.25%
	27
	0.16%
	
	0
	0.00%
	2
	0.84%
	0
	0.00%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Interruptions
	 
	 
	 
	 
	 
	Withdrawals
	 
	 
	 
	 

	Gender
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	  
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	F 
	398
	75.81%
	282
	74.60%
	273
	71.28%
	
	474
	61.08%
	463
	62.15%
	442
	60.97%

	M 
	127
	24.19%
	96
	25.40%
	110
	28.72%
	
	302
	38.92%
	282
	37.85%
	283
	39.03%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Interruptions
	 
	 
	 
	 
	 
	Withdrawals
	 
	 
	 
	 

	Ethnicity
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	  
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	White 
	450
	85.71%
	315
	83.33%
	306
	79.90%
	
	659
	84.92%
	597
	80.13%
	589
	81.24%

	Black or Black British - Caribbean 
	13
	2.48%
	7
	1.85%
	5
	1.31%
	
	5
	0.64%
	12
	1.61%
	15
	2.07%

	Black or Black British - African 
	19
	3.62%
	16
	4.23%
	18
	4.70%
	
	33
	4.25%
	23
	3.09%
	31
	4.28%

	Other Black background 
	3
	0.57%
	4
	1.06%
	2
	0.52%
	
	6
	0.77%
	2
	0.27%
	3
	0.41%

	Asian or Asian British - Indian 
	6
	1.14%
	10
	2.65%
	7
	1.83%
	
	14
	1.80%
	10
	1.34%
	15
	2.07%

	Asian or Asian British - Pakistani 
	1
	0.19%
	1
	0.26%
	1
	0.26%
	
	0
	0.00%
	3
	0.40%
	3
	0.41%

	Asian or Asian British - Bangladeshi 
	2
	0.38%
	4
	1.06%
	0
	0.00%
	
	0
	0.00%
	2
	0.27%
	4
	0.55%

	Chinese 
	2
	0.38%
	0
	0.00%
	0
	0.00%
	
	6
	0.77%
	4
	0.54%
	2
	0.28%

	Other Asian background 
	5
	0.95%
	3
	0.79%
	4
	1.04%
	
	4
	0.52%
	8
	1.07%
	5
	0.69%

	Mixed - White & Black Caribbean 
	1
	0.19%
	1
	0.26%
	4
	1.04%
	
	8
	1.03%
	4
	0.54%
	4
	0.55%

	Mixed - White & Black African 
	1
	0.19%
	0
	0.00%
	0
	0.00%
	
	1
	0.13%
	2
	0.27%
	1
	0.14%

	Mixed - White & Asian 
	1
	0.19%
	1
	0.26%
	4
	1.04%
	
	2
	0.26%
	4
	0.54%
	5
	0.69%

	Other Mixed background 
	5
	0.95%
	3
	0.79%
	7
	1.83%
	
	4
	0.52%
	8
	1.07%
	5
	0.69%

	Other Ethnic background 
	10
	1.90%
	3
	0.79%
	4
	1.04%
	
	12
	1.55%
	4
	0.54%
	9
	1.24%

	Not known 
	0
	0.00%
	9
	2.38%
	14
	3.66%
	
	0
	0.00%
	50
	6.71%
	21
	2.90%

	Information refused 
	6
	1.14%
	1
	0.26%
	7
	1.83%
	
	22
	2.84%
	12
	1.61%
	13
	1.79%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Interruptions
	 
	 
	 
	 
	 
	Withdrawals
	 
	 
	 
	 

	Disability
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	  
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	No known disability 
	483
	92.00%
	332
	87.83%
	347
	90.60%
	
	715
	92.14%
	677
	90.87%
	661
	91.17%

	Dyslexia 
	19
	3.62%
	0
	0.00%
	0
	0.00%
	
	24
	3.09%
	0
	0.00%
	0
	0.00%

	Blind/partially sighted 
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	0.00%
	1
	0.13%
	0
	0.00%

	Deaf/hearing impairment 
	3
	0.57%
	3
	0.79%
	3
	0.78%
	
	4
	0.52%
	3
	0.40%
	6
	0.83%

	Wheelchair user/mobility difficulties 
	1
	0.19%
	0
	0.00%
	1
	0.26%
	
	2
	0.26%
	4
	0.54%
	5
	0.69%

	Personal care support 
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	Mental health difficulties 
	0
	0.00%
	2
	0.53%
	1
	0.26%
	
	7
	0.90%
	3
	0.40%
	7
	0.97%

	An unseen disability e.g. Diabetes
	8
	1.52%
	7
	1.85%
	3
	0.78%
	
	5
	0.64%
	14
	1.88%
	9
	1.24%

	Multiple disabilities 
	2
	0.38%
	1
	0.26%
	1
	0.26%
	
	2
	0.26%
	3
	0.40%
	2
	0.28%

	Autistic Spectrum Disorder 
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	1
	0.13%
	2
	0.27%
	0
	0.00%

	A specific learning difficulty 
	0
	0.00%
	24
	6.35%
	17
	4.44%
	
	0
	0.00%
	21
	2.82%
	19
	2.62%

	A disability not listed above 
	9
	1.71%
	8
	2.12%
	10
	2.61%
	
	16
	2.06%
	17
	2.28%
	11
	1.52%

	Information refused 
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	Information not sought 
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	0.00%
	0
	0.00%
	1
	0.14%

	Not known 
	0
	0.00%
	1
	0.26%
	0
	0.00%
	
	0
	0.00%
	0
	0.00%
	4
	0.55%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Interruptions
	 
	 
	 
	 
	 
	Withdrawals
	 
	 
	 
	 

	Age
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	1: Under 18 
	2
	0.38%
	2
	0.53%
	0
	0.00%
	
	8
	1.03%
	0
	0.00%
	2
	0.28%

	2: 18 to 20 
	55
	10.48%
	63
	16.67%
	48
	12.53%
	
	212
	27.32%
	203
	27.25%
	213
	29.38%

	3: 21 to 24 
	67
	12.76%
	61
	16.14%
	45
	11.75%
	
	116
	14.95%
	122
	16.38%
	91
	12.55%

	4: 25 to 29 
	63
	12.00%
	48
	12.70%
	51
	13.32%
	
	82
	10.57%
	79
	10.60%
	89
	12.28%

	5: 30+ 
	338
	64.38%
	204
	53.97%
	239
	62.40%
	
	358
	46.13%
	341
	45.77%
	329
	45.38%

	6: Unknown 
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	0.00%
	0
	0.00%
	1
	0.14%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Interruptions
	 
	 
	 
	 
	 
	Withdrawals
	 
	 
	 
	 

	Nationality
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	1: United Kingdom 
	478
	91.05%
	342
	90.48%
	346
	90.34%
	
	669
	86.21%
	658
	88.32%
	632
	87.17%

	2: European Union 
	11
	2.10%
	14
	3.70%
	14
	3.66%
	
	37
	4.77%
	56
	7.52%
	44
	6.07%

	3:Other Overseas 
	36
	6.86%
	22
	5.82%
	23
	6.01%
	
	70
	9.02%
	31
	4.16%
	49
	6.76%

	
	
	
	
	
	
	
	
	
	
	
	
	
	




	 
	Interruptions
	 
	 
	 
	 
	 
	Withdrawals
	 
	 
	 
	 

	Mode of Study
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	  
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	0.00%
	1
	0.13%
	0
	0.00%

	FT 
	238
	45.33%
	226
	59.79%
	177
	46.21%
	
	464
	59.79%
	425
	57.05%
	419
	57.79%

	PT 
	287
	54.67%
	152
	40.21%
	206
	53.79%
	
	312
	40.21%
	319
	42.82%
	306
	42.21%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Interruptions
	 
	 
	 
	 
	 
	Withdrawals
	 
	 
	 
	 

	Level
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	  
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	0
	0.00%
	0
	0.00%
	0
	0.00%

	PG 
	135
	25.71%
	111
	29.37%
	105
	27.42%
	
	214
	27.58%
	163
	21.88%
	173
	23.86%

	UG 
	390
	74.29%
	267
	70.63%
	278
	72.58%
	
	562
	72.42%
	582
	78.12%
	552
	76.14%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Interruptions
	 
	 
	 
	 
	 
	Withdrawals
	 
	 
	 
	 

	Religion
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	2006
	2006%
	2007
	2007%
	2008
	2008%

	No data supplied
	388
	73.90%
	154
	40.74%
	166
	43.34%
	
	358
	46.13%
	311
	41.74%
	263
	36.28%

	Any Other Faith or Belief 
	0
	0.00%
	5
	1.32%
	7
	1.83%
	
	13
	1.68%
	6
	0.81%
	5
	0.69%

	Buddhist 
	2
	0.38%
	1
	0.26%
	3
	0.78%
	
	4
	0.52%
	2
	0.27%
	3
	0.41%

	Christian 
	71
	13.52%
	112
	29.63%
	104
	27.15%
	
	209
	26.93%
	220
	29.53%
	208
	28.69%

	Faith or Belief Not Stated 
	11
	2.10%
	26
	6.88%
	21
	5.48%
	
	25
	3.22%
	33
	4.43%
	35
	4.83%

	Hindu 
	4
	0.76%
	4
	1.06%
	2
	0.52%
	
	3
	0.39%
	6
	0.81%
	9
	1.24%

	Jewish 
	0
	0.00%
	0
	0.00%
	1
	0.26%
	
	1
	0.13%
	0
	0.00%
	2
	0.28%

	Muslim 
	2
	0.38%
	7
	1.85%
	4
	1.04%
	
	3
	0.39%
	8
	1.07%
	15
	2.07%

	No Faith or Belief 
	47
	8.95%
	65
	17.20%
	74
	19.32%
	
	158
	20.36%
	157
	21.07%
	185
	25.52%

	Sikh 
	0
	0.00%
	4
	1.06%
	1
	0.26%
	
	2
	0.26%
	2
	0.27%
	0
	0.00%

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Fails
	 
	 
	 
	 
	 
	
	
	
	
	
	
	

	Gender
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	
	
	
	
	
	

	  
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	F 
	29
	0.4394
	15
	0.5357
	11
	0.4783
	
	
	
	
	
	
	

	M 
	37
	0.5606
	13
	0.4643
	12
	0.5217
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Fails
	 
	 
	 
	 
	 
	
	
	
	
	
	
	

	Ethnicity
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	
	
	
	
	
	

	  
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	White 
	40
	0.6061
	19
	0.6786
	12
	0.5217
	
	
	
	
	
	
	

	Black or Black British - Caribbean 
	8
	0.1212
	0
	0
	3
	0.1304
	
	
	
	
	
	
	

	Black or Black British - African 
	6
	0.0909
	3
	0.1071
	3
	0.1304
	
	
	
	
	
	
	

	Other Black background 
	3
	0.0455
	1
	0.0357
	0
	0
	
	
	
	
	
	
	

	Asian or Asian British - Indian 
	1
	0.0152
	0
	0
	0
	0
	
	
	
	
	
	
	

	Asian or Asian British - Pakistani 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	Asian or Asian British - Bangladeshi 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	Chinese 
	0
	0
	1
	0.0357
	1
	0.0435
	
	
	
	
	
	
	

	Other Asian background 
	1
	0.0152
	1
	0.0357
	0
	0
	
	
	
	
	
	
	

	Mixed - White & Black Caribbean 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	Mixed - White & Black African 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	Mixed - White & Asian 
	1
	0.0152
	0
	0
	0
	0
	
	
	
	
	
	
	

	Other Mixed background 
	0
	0
	1
	0.0357
	2
	0.087
	
	
	
	
	
	
	

	Other Ethnic background 
	2
	0.0303
	0
	0
	1
	0.0435
	
	
	
	
	
	
	

	Not known 
	0
	0
	1
	0.0357
	1
	0.0435
	
	
	
	
	
	
	

	Information refused 
	4
	0.0606
	1
	0.0357
	0
	0
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Fails
	 
	 
	 
	 
	 
	
	
	
	
	
	
	

	Disability
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	
	
	
	
	
	

	  
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	No known disability 
	58
	0.8788
	28
	1
	21
	0.913
	
	
	
	
	
	
	

	Dyslexia 
	5
	0.0758
	0
	0
	0
	0
	
	
	
	
	
	
	

	Blind/partially sighted 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	Deaf/hearing impairment 
	1
	0.0152
	0
	0
	0
	0
	
	
	
	
	
	
	

	Wheelchair user/mobility difficulties 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	Personal care support 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	Mental health difficulties 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	An unseen disability e.g. Diabetes
	1
	0.0152
	0
	0
	1
	0.0435
	
	
	
	
	
	
	

	Multiple disabilities 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	Autistic Spectrum Disorder 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	A specific learning difficulty 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	A disability not listed above 
	1
	0.0152
	0
	0
	1
	0.0435
	
	
	
	
	
	
	

	Information refused 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	Information not sought 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	Not known 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Fails
	 
	 
	 
	 
	 
	
	
	
	
	
	
	

	Age
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	
	
	
	
	
	

	1: Under 18 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	2: 18 to 20 
	24
	0.3636
	6
	0.2143
	0
	0
	
	
	
	
	
	
	

	3: 21 to 24 
	9
	0.1364
	7
	0.25
	6
	0.2609
	
	
	
	
	
	
	

	4: 25 to 29 
	13
	0.197
	3
	0.1071
	5
	0.2174
	
	
	
	
	
	
	

	5: 30+ 
	20
	0.303
	12
	0.4286
	12
	0.5217
	
	
	
	
	
	
	

	6: Unknown 
	0
	0
	0
	0
	0
	0
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Fails
	 
	 
	 
	 
	 
	
	
	
	
	
	
	

	Nationality
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	
	
	
	
	
	

	1: United Kingdom 
	52
	78.79%
	18
	64.29%
	18
	78.26%
	
	
	
	
	
	
	

	2: European Union 
	2
	3.03%
	4
	14.29%
	1
	4.35%
	
	
	
	
	
	
	

	3:Other Overseas 
	12
	18.18%
	6
	21.43%
	4
	17.39%
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Fails
	 
	 
	 
	 
	 
	
	
	
	
	
	
	

	Mode of Study
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	
	
	
	
	
	

	  
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	
	
	
	
	
	

	FT 
	42
	63.64%
	21
	75.00%
	11
	47.83%
	
	
	
	
	
	
	

	PT 
	24
	36.36%
	7
	25.00%
	12
	52.17%
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Fails
	 
	 
	 
	 
	 
	
	
	
	
	
	
	

	Level
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	
	
	
	
	
	

	  
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	
	
	
	
	
	

	PG 
	4
	6.06%
	7
	25.00%
	4
	17.39%
	
	
	
	
	
	
	

	UG 
	62
	93.94%
	21
	75.00%
	19
	82.61%
	
	
	
	
	
	
	

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	 
	Fails
	 
	 
	 
	 
	 
	
	
	
	
	
	
	

	Religion
	2006
	2006%
	2007
	2007%
	2008
	2008%
	
	
	
	
	
	
	

	  
	48
	72.73%
	7
	25.00%
	16
	69.57%
	
	
	
	
	
	
	

	Any Other Faith or Belief 
	0
	0.00%
	0
	0.00%
	1
	4.35%
	
	
	
	
	
	
	

	Buddhist 
	1
	1.52%
	0
	0.00%
	0
	0.00%
	
	
	
	
	
	
	

	Christian 
	12
	18.18%
	11
	39.29%
	4
	17.39%
	
	
	
	
	
	
	

	Faith or Belief Not Stated 
	1
	1.52%
	2
	7.14%
	1
	4.35%
	
	
	
	
	
	
	

	Hindu 
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	
	
	
	
	
	

	Jewish 
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	
	
	
	
	
	

	Muslim 
	2
	3.03%
	1
	3.57%
	1
	4.35%
	
	
	
	
	
	
	

	No Faith or Belief 
	2
	3.03%
	7
	25.00%
	0
	0.00%
	
	
	
	
	
	
	

	Sikh 
	0
	0.00%
	0
	0.00%
	0
	0.00%
	
	
	
	
	
	
	








Appendix 3

	
	CCCU Graduate Profile
	
	
	
	
	
	
	
	
	
	
	
	
	

	Source     : HESA
	
	
	
	
	
	
	
	
	
	
	
	
	

	Date       : March 2010
	
	
	
	
	
	
	
	
	
	
	
	
	

	Produced by: Planning Office
	
	
	
	
	
	
	
	
	
	
	
	
	

	
	2008/09
	
	2007/08

	Gender
	1
	2:1
	2:2
	3
	Pass
	Total
	
	1
	2:1
	2:2
	3
	Pass
	Total

	Male
	62
	187
	241
	68
	4
	562
	
	148
	604
	648
	92
	7
	1499

	Female
	171
	477
	498
	114
	7
	1267
	
	50
	191
	204
	50
	5
	500

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Age Group
	1
	2:1
	2:2
	3
	Pass
	Total
	
	1
	2:1
	2:2
	3
	Pass
	Total

	2: 18 to 20 
	1
	3
	1
	0
	0
	5
	
	0
	0
	2
	2
	0
	4

	3: 21 to 24 
	127
	425
	507
	128
	5
	1192
	
	96
	482
	574
	92
	3
	1247

	4: 25 to 29 
	28
	65
	67
	15
	2
	177
	
	20
	65
	59
	19
	2
	165

	5: 30+ 
	77
	171
	164
	39
	4
	455
	
	82
	248
	217
	29
	7
	583

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Ethnicity
	1
	2:1
	2:2
	3
	Pass
	Total
	
	1
	2:1
	2:2
	3
	Pass
	Total

	White 
	213
	607
	641
	143
	9
	1613
	
	190
	746
	775
	118
	12
	1841

	Black or Black British - Caribbean 
	2
	7
	2
	5
	0
	16
	
	0
	3
	8
	3
	0
	14

	Black or Black British - African 
	0
	5
	21
	10
	2
	38
	
	2
	8
	15
	9
	0
	34

	Other Black background 
	0
	1
	0
	2
	0
	3
	
	0
	0
	1
	0
	0
	1

	Asian or Asian British - Indian 
	1
	8
	6
	4
	0
	19
	
	0
	6
	9
	0
	0
	15

	Asian or Asian British - Pakistani 
	1
	0
	2
	0
	0
	3
	
	1
	2
	4
	0
	0
	7

	Asian or Asian British - Bangladeshi 
	0
	0
	3
	1
	0
	4
	
	1
	0
	3
	1
	0
	5

	Chinese 
	0
	1
	5
	0
	0
	6
	
	0
	6
	2
	2
	0
	10

	Other Asian background 
	2
	4
	1
	2
	0
	9
	
	0
	1
	7
	2
	0
	10

	Mixed - White & Black Caribbean 
	2
	2
	4
	2
	0
	10
	
	0
	2
	4
	0
	0
	6

	Mixed - White & Black African 
	0
	0
	1
	1
	0
	2
	
	0
	1
	1
	2
	0
	4

	Mixed - White & Asian 
	0
	3
	5
	2
	0
	10
	
	0
	9
	6
	0
	0
	15

	Other Mixed background 
	0
	3
	5
	1
	0
	9
	
	0
	5
	6
	3
	0
	14

	Other Ethnic background 
	1
	2
	4
	0
	0
	7
	
	3
	3
	5
	0
	0
	11

	Not known 
	6
	1
	4
	1
	0
	12
	
	0
	3
	4
	2
	0
	9

	Information refused 
	5
	20
	35
	8
	0
	68
	
	1
	0
	2
	0
	0
	3

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Disabled
	1
	2:1
	2:2
	3
	Pass
	Total
	
	1
	2:1
	2:2
	3
	Pass
	Total

	  
	7
	44
	59
	11
	0
	121
	
	5
	37
	51
	14
	1
	108

	N 
	223
	608
	658
	167
	11
	1667
	
	189
	745
	783
	125
	11
	1853

	Y 
	3
	12
	22
	4
	0
	41
	
	4
	13
	18
	3
	0
	38

	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Tariff Score
	1
	2:1
	2:2
	3
	Pass
	Total
	
	1
	2:1
	2:2
	3
	Pass
	Total

	A-levels/Highers/GNVQ with zero tariff pts 
	65
	162
	177
	42
	1
	447
	
	50
	182
	215
	47
	7
	501

	Missing 
	72
	127
	132
	33
	4
	368
	
	59
	161
	123
	19
	4
	366

	Tariff pts 101-160 
	4
	30
	60
	26
	1
	121
	
	9
	32
	85
	23
	0
	149

	Tariff pts 161-200 
	11
	45
	94
	27
	3
	180
	
	8
	45
	75
	15
	1
	144

	Tariff pts 201-230 
	2
	32
	49
	11
	1
	95
	
	5
	40
	63
	5
	0
	113

	Tariff pts 231-260 
	13
	43
	52
	17
	0
	125
	
	8
	53
	87
	16
	0
	164

	Tariff pts 261-290 
	6
	41
	35
	4
	0
	86
	
	7
	57
	49
	5
	0
	118

	Tariff pts 291-320 
	16
	45
	36
	5
	0
	102
	
	9
	63
	37
	2
	0
	111

	Tariff pts 321-350 
	11
	41
	23
	3
	0
	78
	
	8
	55
	29
	2
	0
	94

	Tariff pts 351-380 
	6
	35
	25
	1
	0
	67
	
	5
	33
	20
	0
	0
	58

	Tariff pts 381-420 
	9
	29
	9
	0
	0
	47
	
	11
	24
	12
	0
	0
	47

	Tariff pts 421-480 
	7
	15
	6
	0
	0
	28
	
	8
	19
	7
	1
	0
	35

	Tariff pts 481+ 
	6
	3
	1
	0
	0
	10
	
	5
	9
	4
	0
	0
	18

	Tariff pts up to 100 
	5
	16
	40
	13
	1
	75
	
	6
	22
	46
	7
	0
	81
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	Source     : HESA
	
	
	
	
	
	
	
	
	
	
	

	Date       : March 2010
	
	
	
	
	
	
	
	
	
	
	

	Produced by: Planning Office
	
	
	
	
	
	
	
	
	
	
	

	
	2008/09
	
	2007/08

	Gender
	1
	2:1
	2:2
	3
	Pass
	
	1
	2:1
	2:2
	3
	Pass

	Male
	11%
	33%
	43%
	12%
	1%
	
	10%
	40%
	43%
	6%
	0%

	Female
	13%
	85%
	89%
	20%
	1%
	
	10%
	38%
	41%
	10%
	1%

	
	
	
	
	
	
	
	
	
	
	
	

	Age Group
	1
	2:1
	2:2
	3
	Pass
	
	1
	2:1
	2:2
	3
	Pass

	2: 18 to 20 
	20%
	60%
	20%
	0%
	0%
	
	0%
	0%
	50%
	50%
	0%

	3: 21 to 24 
	11%
	36%
	43%
	11%
	0%
	
	8%
	39%
	46%
	7%
	0%

	4: 25 to 29 
	16%
	37%
	38%
	8%
	1%
	
	12%
	39%
	36%
	12%
	1%

	5: 30+ 
	17%
	38%
	36%
	9%
	1%
	
	14%
	43%
	37%
	5%
	1%

	
	
	
	
	
	
	
	
	
	
	
	

	Ethnicity
	1
	2:1
	2:2
	3
	Pass
	
	1
	2:1
	2:2
	3
	Pass

	White 
	13%
	38%
	40%
	9%
	1%
	
	10%
	41%
	42%
	6%
	1%

	Black or Black British - Caribbean 
	13%
	44%
	13%
	31%
	0%
	
	0%
	21%
	57%
	21%
	0%

	Black or Black British - African 
	0%
	13%
	55%
	26%
	5%
	
	6%
	24%
	44%
	26%
	0%

	Other Black background 
	0%
	33%
	0%
	67%
	0%
	
	0%
	0%
	100%
	0%
	0%

	Asian or Asian British - Indian 
	5%
	42%
	32%
	21%
	0%
	
	0%
	40%
	60%
	0%
	0%

	Asian or Asian British - Pakistani 
	33%
	0%
	67%
	0%
	0%
	
	14%
	29%
	57%
	0%
	0%

	Asian or Asian British - Bangladeshi 
	0%
	0%
	75%
	25%
	0%
	
	20%
	0%
	60%
	20%
	0%

	Chinese 
	0%
	17%
	83%
	0%
	0%
	
	0%
	60%
	20%
	20%
	0%

	Other Asian background 
	22%
	44%
	11%
	22%
	0%
	
	0%
	10%
	70%
	20%
	0%

	Mixed - White & Black Caribbean 
	20%
	20%
	40%
	20%
	0%
	
	0%
	33%
	67%
	0%
	0%

	Mixed - White & Black African 
	0%
	0%
	50%
	50%
	0%
	
	0%
	25%
	25%
	50%
	0%

	Mixed - White & Asian 
	0%
	30%
	50%
	20%
	0%
	
	0%
	60%
	40%
	0%
	0%

	Other Mixed background 
	0%
	33%
	56%
	11%
	0%
	
	0%
	36%
	43%
	21%
	0%

	Other Ethnic background 
	14%
	29%
	57%
	0%
	0%
	
	27%
	27%
	45%
	0%
	0%

	Not known 
	50%
	8%
	33%
	8%
	0%
	
	0%
	33%
	44%
	22%
	0%

	Information refused 
	7%
	29%
	51%
	12%
	0%
	
	33%
	0%
	67%
	0%
	0%

	
	
	
	
	
	
	
	
	
	
	
	

	Disabled
	1
	2:1
	2:2
	3
	Pass
	
	1
	2:1
	2:2
	3
	Pass

	  
	6%
	36%
	49%
	9%
	0%
	
	5%
	34%
	47%
	13%
	1%

	N 
	13%
	36%
	39%
	10%
	1%
	
	10%
	40%
	42%
	7%
	1%

	Y 
	7%
	29%
	54%
	10%
	0%
	
	11%
	34%
	47%
	8%
	0%

	
	
	
	
	
	
	
	
	
	
	
	

	Tariff Score
	1
	2:1
	2:2
	3
	Pass
	
	1
	2:1
	2:2
	3
	Pass

	A-levels/Highers/GNVQ with zero tariff pts 
	15%
	36%
	40%
	9%
	0%
	
	10%
	36%
	43%
	9%
	1%

	Missing 
	20%
	35%
	36%
	9%
	1%
	
	16%
	44%
	34%
	5%
	1%

	Tariff pts 101-160 
	3%
	25%
	50%
	21%
	1%
	
	6%
	21%
	57%
	15%
	0%

	Tariff pts 161-200 
	6%
	25%
	52%
	15%
	2%
	
	6%
	31%
	52%
	10%
	1%

	Tariff pts 201-230 
	2%
	34%
	52%
	12%
	1%
	
	4%
	35%
	56%
	4%
	0%

	Tariff pts 231-260 
	10%
	34%
	42%
	14%
	0%
	
	5%
	32%
	53%
	10%
	0%

	Tariff pts 261-290 
	7%
	48%
	41%
	5%
	0%
	
	6%
	48%
	42%
	4%
	0%

	Tariff pts 291-320 
	16%
	44%
	35%
	5%
	0%
	
	8%
	57%
	33%
	2%
	0%

	Tariff pts 321-350 
	14%
	53%
	29%
	4%
	0%
	
	9%
	59%
	31%
	2%
	0%

	Tariff pts 351-380 
	9%
	52%
	37%
	1%
	0%
	
	9%
	57%
	34%
	0%
	0%

	Tariff pts 381-420 
	19%
	62%
	19%
	0%
	0%
	
	23%
	51%
	26%
	0%
	0%

	Tariff pts 421-480 
	25%
	54%
	21%
	0%
	0%
	
	23%
	54%
	20%
	3%
	0%

	Tariff pts 481+ 
	60%
	30%
	10%
	0%
	0%
	
	28%
	50%
	22%
	0%
	0%

	Tariff pts up to 100 
	7%
	21%
	53%
	17%
	1%
	
	7%
	27%
	57%
	9%
	0%



				

